DAL HOI CO PONG THUONG NIEN

CONG TY CP DET MAY PAU TU THUONG MAI THANH CONG

‘ TO TRINH
THU LAO HQI PONG QUAN TRI
NAM 2024

- Can cir Lugt doanh nghiép;
- Can cu Diéu lé¢ Cong ty

Kinh trinh Pai hoi déng cd dong xem xét va
thong qua mirc thu lao cho céc thanh vién Hoi
dong quan tri nam 2024 nhu sau:

. Nguyén tic xac dinh thu lao

1. Thii lao cho HPQT nim 2024 gom hai
phﬁn:

a. Thulao ¢6 dinh hang thang: 4p dung cho céac
thanh vién doc lap. ’

b. Thu lao theo két qua san xuat kinh doanh
nam 2024: 4p dung cho cic thanh vién
HDQT khéc, ngoai trir cac thanh vién doc
1ap.

2. DHCD thong qua mic thii lao ¢6 dinh hang
thang cho cac thanh vién doc 1ap,tong mure
thu lao theo két qua san xuat kinh doanh cho
cac thanh vién HPQT khac nam 2024.
HDQT quyét dinh muc thu lao cho tung
thanh vién theo nguyén tac nhat tri.

3. Tong muc thi lao theo két qua san xuat kinh
doanh ciua HDQT duogc xac dinh can cir vao:

a. Theo két qua va hiéu qua kinh doanh nim
2024;

b. Theo s6 ngdy cong can thiét hoan thanh;
nhiém vu cua thanh vién HPQT;

. Miic thli lao mdi ngay;

d. S luong thanh vién HDQT.

1. Mikc thu lao HPQT

1. Mikc thii lao ¢6 dinh hang thang cho cac
thanh vién dgc lap:

Téng mirc thu lao thanh vién doc 1ap ndm

2024:

(17.000.000 + 12.000.000 x 2 thanh vién) x 12

thang = 492.000.000 dong

a. Muc tha lao c¢b dinh hang thang cho thanh
vién doc 1ap kiém Chu tich Uy ban Kiém
toan: 17.000.000 dong/thang - mirc trudc
thué.

b. Muc thu lao cb dinh hang thang cho thanh

PROPOSAL ON COMPENSATION
OF BOARD OF DIRECTORS
IN 2024

- Pursuant to Law on Enterprises;
- Pursuant to Company’s Charter.

Kindly submit for GSM’s approval on
Compensation of BOD in the year 2024 as
follows:

I. Principle to determine compensation
1. Compensation of BOD in the year 2024
includes two kinds:

a. Monthly fixed compensation: applied for
Independent Members.

b. Compensation  based on  business
performance in 2024: applied for other
members of BOD, except Independent
Members.

2. GSM approves the amount of monthly
compensation of Independent Members and
the total amount of compensation for other
members of BOD according to the
performance of Company in the year 2024.
BOD shall decide on  respective
compensation for each member by mutual
consent principle.

3. Compensation based on  business
performance shall be determined by:

a. Business performance in 2024;

b. The number of compulsory workdays for
executing BOD’s functions;

c. Compensation for each workday;

d. Number of BOD’s member.

I1. Compensation level of BOD

1. Monthly  fixed compensation
Independent Members

Total compensation of independent members in

2024:

(17,000,000 + 12,000,000 * 2 members) x 12

months = 492,000,000 VND

a. Monthly fixed compensation for the
Independent Member cum Chairman of
Audit Committee: 17,000,000
VND/month - gross

b. Monthly fixed compensation for the other

of
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vién doc lap khac: 12.000.000 triéu
dong/thang - murc trudce thue.

. Mikc thii lao theo két qua san xuét kinh
doanh nam 2024 cho cac thanh vién
HDPQT khic, ngoai trir cac thanh vién dgc
lap:

S6 ngay cong can thiét dé thyc hién nhiém
vu thanh vién HDQT:
5 ngay/thang x 12 thang = 60 cong/nam.

. Muc thu lao cho 1 ngay céng: 2.000.000
dong.

S6 luong thanh vién HPQT khong la thanh
vién doc lap: 6 (sau)

. Toéng mirc thu lao cho HPQT nam 2024:
Trudng hop Cong ty dat tir 50% ké hoach lgi
nhuan dugc thong qua tai PHCD tro 1én,
tong mirc thu lao bang:

2.000.000 dong x 60 céng x 6 nguoi x ty 1é
hoan thanh ké hoach loi nhudn

Truong hgp Cong ty c6 1gi nhuén nhung dat
dudi 50% ké hoach loi nhuan duoc théng
qua tai PHCPD, tong mirc thu lao la::
2.000.000 dong x 60 cdng x 6 nguwoi x 50%
= 360.000.000 dong

Truong hgp Céng ty khéng cO 1gi nhuan
hoic bi 16: HPQT khong huong thi lao.
Thu lao HPQT tinh theo s6 lwong thanh
vién thuc té.

Kinh trinh Pai hoi déng cd dong xem xét va
thdng qua

Independent Members: 12,000,000VND/per
month- gross.

2. Compensation based on  business
performance in 2024 for other members
of BOD, except Independent Members:

a. The number of compulsory workdays to
execute BOD’s functions:

5 workdays/month x 12 months = 60
workdays/year.

b. Compensation of 1 workday: 2,000,000
VND.

c. Number of non-independent members of
BOD: 6 (six).

d. Total compensation of BOD in 2024:

- In case the Company’s performance reaches
50% or over of the profit target approved by
GSM, total compensation is calculated by:
2,000,000 VND x 60 workdays x 6members x
ratio of profit performance

- In case the Company’s performance obtains
under 50% of the profit target approved by
GSM, total compensation is calculated by:
2,000,000 VND x 60 workdays x 6
members x 50% = 360,000,000 VND
In case the Company has no profit or loss:
BOD shall not receive compensation.

e. The compensation shall be calculatedbased
on the actual numbers of BOD

Kindly submit to GSM for consideration and
approval.

TP.Hé Chi Minh, ngay 12 thang 3 nam 2024
Ho Chi Minh City, March 12" | 2024
TM. HQOI PONG QUAN TRI/

On behalf of BOD
CHU TICH/Chairman

(Pa ky/Signed)

Tran Nhw TUNgQ



